PUBLIC LAW BOARD 7239

PARTIES BROTHERHOOD OF LOCOMOTIVE
ENGINEERS AND TRAINMEN
TO
DISPUTE

KANSAS CITY SOUTHERN RAILWAY COMPANY

STATEMENT OF CLAIM: Appealing the Cartier’s unwarranted dism
Engineer Sean Barnes on December 11, 2017, following the formal inves
2017. Claiming payment for all time lost, immediate reinstatement to set
from his petsonal work record tesulting from his dismissal from service.

all time lost, restoration of all Railroad Retitement Credits, including a
benefits, and loss of such benefits during the ime of dismissal. This cla
teturn to service, with senfority rights unimpaired, and restoration of all

leave days, and all other employment telated benefits that he would have rec

FINDINGS AND OPINION:

this dispute; and the parties were given due notice of the hearing,

Claimant was employed February 2, 2009, and was subsequently promoted

enginect working out of Fast Saint Louis, Illinois. On Movember 25, 2017

home terminal Mexico, Missouti when he was called for wotk., Claima
Claimant was awakened by a Carrier supervisor who performed a signs an
Claimant was administered the reason:

for a reasonable suspicion test,
confirmed back to the Caricr as positive for alcohol. As a result, a hear
evidence, Claimant was dismissed.

Substantial evidence, including Claimant’s testimony, supports the charge.

This Board finds the parties herein 3
respectively, within the meaning of the Railway Labor Act, as amended: t

AWARD NO. 87
CASE NO. 87
FILE: 2017-0685

issal. from service assessed to
tigation held on December 06,
&;’iCC, and all notations removed
This claim shall include pay for
1 cost for Health and Welfare
im also includes the Claimant’s
vacation entitlements, personal
“cived while in active sérvice.

tte the Carrer and Employee,
his Board has jurisdiction over

to engineer. Claimant was an
Claimant was at his away from
nt didn’t respond to the call.
d symptoms test and arranged
ible suspicion test, which was
Ing was held and based on the

. Claimant failed his drug test

which was administered when he should have been working. During the, investigation, Claimant stated

that he had enrolled in counseling through the Carrier's Employee Ass
Otrganization posits that Claimant should be allowed to return to
requirements. Considering the circumstances in this case, it is the Board
returned to work with seniority unimpaired, but without pay for titne lost s
of Carrier’s Employee Assistance Program.

AWARD: Claim sustained, in patt, in accordance with Findings.

-

i,!étance Program (EAP). The

work after completing AP
s decision that Claimaat be be
ubject to successful completion
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David N. Ray, Chairmap#—
W
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/acoi) McCahill, Carsler Member
Signed at Estero, Florida on December 2, 2018.

Cole W. Davis, Empldyee Member




