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STATEMENT OF CLAIM: Appealing the Cartier's unwatranted dismissal from service assessed to 
En!,>ineer Sean Barnes on December 11, 2017, followiug the formal inveJtigation held on December 06, 
2017. Claiming payment for all time los~ itnmediate r1!instaten1ent to ser~icc, and all notations ren1oved 
from his personal \vork r. ecord resulting fi:oJn his dismissal from ser\ricc. q'his c1ain1 shall include pay for all time lost, restoration of all Railroad Retirement Credits, including aµ cost fot Health and Welfare 
benefits, and loss of such benefits during the time of dismissal. This cla/m ajso includes the Claimant's 
return to service, with seniority rights unimpaired, and restoration of all rraca~on entitlements, _personal 
leave days, and all other employment related benefits tho.the would have reieived while in active service. 

FINDINGS AND OPINION: This Board finds the parties herein ,:e the Cartier and Employee, 
respectively, within the meaning of the Railway Labor Act, as amended: ts Board has jurisdiction over 
this dispute; and the parties were given due notice of th" hearing. 

I Claimant \vas employed Feb. ruary 2, 2009, and was sub~;equentl. }' pron1otc~.to engineer. Claimant \Vas an engineer working out of East Saint Louis, Illinois. On November 25, 2017 jClaiJnant was at his away from 
home terminal Mexico, Missouri ,vben he \Vas called for \vork. Claima:nt didn't respond to the call. 
Clai.J.nant \vas a\vakened by _a Carrier supe1:visor \Vho performed a signs atj~I sy1nptoms test and arranged 
for a reasonable suspicion test. Claimant \Vas administered the reasoniil>le suspicion test, \Vhich \Vas 
confirmed back to the Cat~icr as positive for alcohol. As a result, a hearh1g 'Yas held and based on the 
evidence, Claim•nt was distllissed. 1, ' 

Substantial evidence, including Claimant's testimony, supports the charge.I' Claimant failed his drug test 
which was administered when he should have been working. During th~! investigation, Claimant stated 
that he had enrolled in counseling through the Cartier's Employee Assilltance Progr11m (EAP). The 
Organization posits that Claimant should be allowed to return to ~vork after completing EAP 
requirements. Considering the circtunstances in th.is case, it is the Board'T decision that Claimant be be 
returned to work with seniority unin1paired, but \Vithout pily for time lost slbject to successful con1plction 
of Carrier's Employee Assistance Program. 

AWARD: Clatm sustained, in part, in accordance with Findings. 

jJ,Ut,(J 21 ~ ;' - .. ~. o.roNfu,,o.Clk ~ 
1
"'""'"f-L-"--4..--I,,,..,=---"''--- Cole W Davis, 11

,· ployee Member 

Signed at Estero, Flodda on Decetnber 2, 2018. 


